military objectives, poli-
cies, and strategies. There
will be close attention to
the resource implications
of these policies in order
to close the gap between
military requirements and
resources budgeted.

Within the given pol-
icies and resources, the
secretary will look to the
services to recommend
the best way to meet the
objectives within their
budgets. The secretary
will also maintain a strong
central staff to assure
cross-service programs
analysis and thus guar-
antee the fullest and best
use of budgeted dollars
throughout DoD.

Navy taps enlistees
for pilot training

The Navy began send-
fng enlisted personnel to
flight school In April for
the first time in recent
years. In order to make up
for a shortage of pilots,
enlistees In pay grades
E-5 through E-7 are now
eligible for training at the
Navy flight school in Pen-
sacola, Florida.

"These people will get
the same training as
everyone else," said Vice
Adm. George E. R. Kin-
near 2d, commander of
the Atlantic Fleet Naval
Air Force. "They won't get
their wings unless they
meet the standard."

The retention rate for
Navy pilots dropped from
62 percent In 1977 to 46
percent In 1978 and 31
percent In 1979. Recent

Defense Department fig-
ures show that the Navy
needs some 3,600 more
pilots and about 400 more
flight officers than are
currently on board.

More opportunities
for small R&D firms

The Department of De-
fense has announced
establishment of a De-
fense Small Business Ad-
vanced Technology Pro-
gram to capitalize on the
potential of small, high-
technology firms.

The program Is de-
signed to promote Innova-
tive solutions to scientific
and technical problems
facing the defense com-
munity by increasing the
participation of small,
high-technology firms in
the department's research
and development initia-
tives. The program is not a
substitute for current un-
solicited proposal mecha-
nisms, It Is designed to
augment existing acquisi-
tion processes and to bet-
ter Inform DoD research
offices of the technologi-
cal potential of the small-
business community.

Approximately 20 re-
search and development
project areas of particular
interest to the Army,
Navy, Air Force, and De-
fense Advanced Research
Projects Agency will be
Identified for exploration
under a three-phase pro-
gram. A key feature of the
program is its streamlined
procedure for reducing
the small firm's Initial In-

vestment In proposal writ-
ing, Phase I proposals are
limited to 20 pages.

Phase I awards of up to
$50,000 each are con-
templated for preliminary
research and develop-
ment to demonstrate the
feasibility of those pro-
posals deemed most like-
ly to yield solutions to
R&D problems. Contracts
under Phase I will last for
six months. Under Phase
II, DoD plans to award
advanced-development
contracts ranging from
$100,000 to $500,000 each
for a period of up to two
years for Phase I projects
judged most promising.
Phase III will include
follow-on DoD production
awards, commercial ap-
plication of the research
and development, or a
combination of the two.
Commercial application
would be funded with pri-
vate venture capital.

Program information
may be obtained by writ-
Ing to: Director for Small
Business & Economic
Utilization Policy, Office
of the Under Secretary of
Defense, Research and
Engineering (Acquisition
Policy), Room 2A340, The
Pentagon, Washington,
DC 20301.

Reservists get
active-duty option

The Department of the
Army is offering Reserve
and National Guard sec-
ond lieutenants the op-
tion to serve three-year
active-duty tours under a

new program designed to
fill a substantial number
of vacancies in the active
ranks. This opportunity is
available to second lieu-
tenants of all branches ex-
cept the Medical Services
Corps, Nurse Corps,
Chaplain candidates, and
other special branches.

Although selection fora
three-year active duty tour
cannot be guaranteed to
all applicants, Army offi-
cials state that the large
number of available posi-
tions makes chances excel-
lent for interested and qual-
ified second lieutenants.

For further Information
call toll free (800) 325-
1874 or AUTOVON 693-
7623/7207.

Temporary freeze on
women in uniform

The Army has decided
to freeze temporarily the
number of women in uni-
form while reassessing
their Impact on readiness.
Current plans are to sta-
bilize the number of
women at 65,000 through
fiscal year 1987, which
will result in a cumulative
shortfall of 22,500 recruits.

Field commanders have
reported growing prob-
lems with women coping
with the strength and
stamina requirements of
some specialties. An addi-
tional consideration that
led to this decision was
the results of an Army
study Indicating wildly
fluctuating attrition fig-
ures for women In differ-
ent specialties.
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